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Paid Internships Available for Summer 2019 

The Hispanic Association of Colleges and Universities is currently seeking students to fill the following 

paid internship positions. Please disseminate this information at your campus.  

 Pay rates per week: Undergraduate: $580 Graduate: 650  

 Round-trip airfare for interns is arranged and paid by HACU. 

 Housing can be arranged.   

 

Students interested in any of these positions, must complete the online application at www.hacu.net/hnip. 

Our summer deadline is Friday, February 15, 2019. A letter of recommendation from someone 

employed at your university and official transcripts are required. These internships will be 11 weeks long 

and will qualify participating students to receive a hiring authority to be considered for permanent 

positions at the BLM. Below are sample position descriptions from summer 2018 to give an idea of 

the type of support this agency needs. 

 

   Bureau of Land Management  
The mission of the BLM is to sustain the health, diversity, and productivity of the public lands for the use 

and enjoyment of present and future generations. 

DESIRED MAJORS: Engineering Majors 

PROJECT DESCRIPTION: The interns will complete assigned duties designed to provide them with 

experience in all aspects of the Fluid Mineral Division including: the operational database system, 

analysis of and critical thinking towards reports, and provide recommendations of potential areas of 

improvement to senior staff. The interns will work with the field office staff to validate the data, 

determine trends, concerns, program vulnerabilities, and identify best practices.  

 

DESIRED MAJORS: Geology, Geological and Earth Sciences, Paleontology or related fields.  

PROJECT DESCRIPTION:   

The main project for the incumbent will be to work with the existing Garden Park Fossil Area, Hands on 

the Land (HOL) website to develop an action plan that better incorporates existing materials into the 

HOL format and therefore into a more readily available format for educators. This project builds upon 

years of materials that can be used to develop educational materials and will involve work with local non-

profit organizations as well as the local school district. Additional duties would include work with the 

local Royal Gorge Regional Museum and History Center, local volunteer groups, and local schools to 

develop interpretive products that help increase public awareness of the significance of local 

paleontologic and geologic resources. This interpretive work will involve updating existing websites and 

assisting with completing an exhibit at the Royal Gorge Museum. 

 

http://www.hacu.net/hnip


 

HACU believes that equal opportunity for all employees is important for the continuing success of our organization. In accordance with state and 

federal law, HACU will not discriminate against employees or applicants for employment because of race, disability, color, creed, religion, sex, 

gender, age, national origin, ancestry, citizenship, veteran status, or non-job related factors in hiring, promoting, demoting, training, benefits, 
transfers, layoffs, terminations, recommendations, rates of pay or other forms of compensation. Opportunity is provided to all employees based 

on qualifications and job requirements. EOE 

 

DESIRED MAJORS: Range Science and Management, Forestry, Natural Science, Natural 

Resource Management Policy or related fields. 

PROJECT DESCRIPTION:  During the internship appointment the selected candidate will gain 

valuable hands-on training and experience in the development and implementation of best management 

practices, NEPA compliance, and program management by working alongside experienced CFO resource 

staff. Official duties may include, but are not limited to, recreation management (e.g., 

inspection/maintenance of facilities, trails, cave/karst surface surveys, cave gate inspections, recreational 

permitting, etc.), resource management plan development and implementation (e.g., CFO Resource 

Management Plan revisions, NEPA compliance, cave/karst, hydrology, visual resource, visitor experience 

and use surveys, volunteer coordination), and organizing educational public outreach events under the 

guidance of the CFO resource staff. At the conclusion of the appointment the intern will have learned how 

resource managers within a multi-use federal agency manage their resources in concert with oil & gas 

exploration and development. 

 

DESIRED MAJORS: Urban, Community and Regional Planning, Tourism, Environmental Science, 

Natural Resources Management and Policy or related fields. 

PROJECT DESCRIPTION: The intern will also have the opportunity to contribute the internal 

planning processes that allow trails to be designated and access to be promoted on open trails. Portions of 

the project would eventually be completed by staff at the Lake Havasu Field Office, however would be 

difficult to accomplish in such a short time frame without an intern. With a skilled and motivated intern, 

these projects could be completed this summer during the peak Lake Havasu use season. 

 

DESIRED MAJORS: Geographical Information Systems or related fields. 

PROJECT DESCRIPTION:  Boundary surveys are necessary for the management of the Dominquez-

Escalante (DE) NCA and Dominquez Canyon Wilderness. Fundamental to the management of these lands 

is to know with certainty the location of the boundary. A Direct Hire Authority (DHA) would allow five 

miles of these boundaries to be marked and posted. In addition, a boundary description of the NCA and 

Wilderness Area could be completed. 

 

DESIRED MAJORS: Archaeology & Anthropology 

PROJECT DESCRIPTION:  Develop an archeological monitoring and survey program for the Open 

Area of the South Sand Wash Basin Special Recreation Management Area and begin implementation. 

The Open Area is considered an undertaking under Section 106 of the National Historic Preservation Act 

and has the potential to adversely affect historic properties. As such, the DHA Intern will assist BLM in 

submitting a report on cultural resource findings in the Open Area to the Colorado State Historical 

Preservation Office. 

 

U.S. Citizenship Is Required 


